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St Johns Hill School
EARLY HISTORY
St Johns Hill was known to the Maori as Kaiherau, which means ‘eat a hundred’, no doubt referring to a Maori feast; the
details of which are lost in antiquity. The settlement of Kaiherau, a Ngarauru stronghold, was in the vicinity of the
present day croquet club. Midden refuse such as pipi shells and broken umu stones has been found from time to time in
the area.
Virginia Lake was known to the Maori as Roto Kawau, and was an important eeling reserve. Kawau is the Maori name
for the black shag, which was found in large numbers around the lake. Where the memorial to Pura Manihera now
stands at the head of the lake was the site of a small pa known as Toronui.
The first Europeans to be allotted land on St Johns Hill were Mr S. Parkes and Mr J. Thomas. However Mr Thomas sold
his land to his friend, Mr S. Harrison, without ever settling on it himself. The land included Lake Roto Kawau, which
Mr Harrison renamed ‘Virginia Waters.’ In 1874 the lake was purchased by the Borough Council for use as a water
supply for the township of Wanganui.
Mr Parkes owned the wooded slope leading down to the flat land under the hill (now upper Victoria Avenue). He named
it ‘St Johns Wood’ after the wood of the same name near his old home in London. St Johns Infant School (Keith Street
School,) St Johns Hotel, St Johns Post Office, and later, the St Johns Workingmen’s Club were named because they
were on this land.
The first school on St Johns Hill was a private one, conducted in a house which stood where the croquet lawns are today.
It burned down in the late 1890’s.
In 1901 Miss E. Bayly bought a section in Brassey Road and built a school on it. From 1904 the school was also used by
St Paul’s Presbyterian Church as a Sunday School. In 1911 the church purchased the property and leased the school to
Miss Bayly.
By the early days of the First World War, parents on St Johns Hill were demanding a state school for their children. In
1916 the Education Board met their request, and a side school to Queen’s Park School was established on the Brassey
Road site. Miss U. Woon was appointed teacher in charge. Each week the head teacher at Queen’s Park School would
visit the side school in Brassey Road. The school admitted pupils up to and including standard two with the roll
fluctuating between 27 and 42 pupils.
Miss U. Woon’s sister, Miss E. Woon then decided to open a private school in the family home in Parsons Street.
However, at the end of 1917 Miss E. Woon closed this school and moved to Wellington.
St Johns Hill School was established on the present site, opening in August 1929. The opening roll numbered 44 pupils
ranging from primers to standard two.
In November 2004, the school celebrated its 75th Jubilee. At the time of the Jubilee, the school roll had reached 395 and
there were 16 full time, permanent teachers.
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School Profile
St Johns Hill School is a decile 8, Year 1 – 6 State Contributing School. The school is committed to the delivery and achievement of
excellence in learning and working in partnership with families and the wider community to foster lifelong learners. A school
curriculum, sound in its design and innovative in its delivery, nurtures individuals, their interests and needs and also helps students
appreciate that learning is a lifelong process.
The New Zealand Curriculum sets out the direction for teaching and learning in New Zealand Schools. Our school curriculum is
aligned with this document.
Literacy and mathematics are given emphasis and our curriculum policy and programme provides clear direction. Other teaching and
learning is provided in the arts, health and physical education, science, social sciences, technology, health and physical education.
Extension and support programmes are established to meet particular needs, either within the class, or team programmes, or through
out of school activities.
The following are essential elements of our school culture. They successfully dovetail to support delivery of the school curriculum,
help to produce citizens who will contribute positively to society and which further promote and develop student leadership skills.
They are given emphasis at all levels of the school.
Education for Sustainability: This is a key element of the schools culture. We believe that every child has the potential to contribute effectively to society through respect for the environment. Three key goals are that students will celebrate and enjoy our natural
environment, will reduce, reuse and recycle and will create and care for our landscapes.
Health Promoting School: As a Health Promoting School we display a commitment to enhancing the emotional, social, physical
and moral wellbeing of our school community. For Health Promoting Schools to be successful it must be owned by staff, students
and the school community.
Virtue Programme: This is a positive holistic programme which is used to bring out the best in children by giving educators tools
and strategies to help them shape positive character. Virtues such as respect are seen as a gift of character and each term we select
virtues which need further attention or promote specific student key competencies.
Thinking Skills: Students who are competent thinkers and problem solvers actively seek, use and create knowledge. At St Johns
Hill School thinking strategies are taught at new entrant level and developed, extended and enhanced as students progress through
the school. Intellectual curiosity is encouraged.

St Johns School is set in park like grounds
The beauty of the natural environment of St Johns Hill School is a tribute to earlier generations, whose foresight helped create the
setting enjoyed by today’s children. With community support, other valuable facilities have continued to be developed or enhanced
and these facilities are well used outside of school hours.
The school buildings include the original classroom block and a range of classrooms and other buildings added over the years. There
is a desire to retain the character of the older buildings while progressively modernising the interiors.
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The school is located in what is regarded as a highly literate community. Early childhood experiences are rich and
varied and most new entrants have attended an approved pre-school centre. Generally, children are very well
prepared for school and this is an indicator of the high level of parental expectation and commitment. The school
prides itself in strong home and school partnerships.
Parents display a genuine concern for the well-being and academic progress of their children. Many children engage
in out of school sporting and cultural activities, including ballet, music and drama.
The caring attitude shown by the children reflects their home backgrounds. They show compassion for their schoolmates, and readily accept newcomers from diverse cultural and ethnic backgrounds. They have a special regard for
children with special needs. These positive behaviours are further developed by staff through the Virtues
Programme.
The school encourages the children to mix with others through the re-organisation of classes each year and the
House System. Leadership opportunities are evident in house organisation, Peer Mediation, Peer Tutoring and the
work of Pupil Librarians.

All children are guided towards taking greater responsibility for their own actions and are encouraged to set and
evaluate personal goals.
Children wear the recognised school uniform. Originally suggested by the parent body, the uniform helps to promote
in children, a sense of identity and a pride in themselves and the school. Sports uniforms also contribute to this
promotion.
All school activities, academic, sporting and cultural, are very well supported by parents. Requests for assistance
with trips for example, are usually over-subscribed.
The Parent Teacher Association is an active, well-performing organisation which works in close co-operation with the
Board of Trustees and the staff alike. In working towards common goals, the PTA provides invaluable support for the
school and strengthens the links between home and school.

This is St Johns Hill School Kowhaiwhai Pattern

In 2003 Wi Taepa, Artist & Teacher of Maori Symbol & Design drew up a design for our school’s Kapahaka
uniform.
We acknowledge the input from students, Harvey Porteous, Te Rongopai Anderson, and Mandy Brooke.
This design captures our school community past and present, the history of the Whanganui River and St Johns Hill,
and the continual learning and growth which we as a school community experience. The Maori Legend of Tainui and
Turere has been encompassed within the design. The colours were chosen as they are traditional Maori colours and
are a part of our school uniform.
The long hill curve leads to the Maunga - the mountain or hill which refers to St Johns Hill, and also the mountain
belonging to the person.
The long dipped curve leads to the Awa - the river, also the whenua line or life umbilical cord.
The koru reflects birth of life, and growth.
The central double spiral represents the interconnecting of Cultures, School and Community, Staff and Board
Te ao maarama - world of light, is represented by 8 tendrils which stand for the Teachers, Parents and Board of
Trustees, including those who have gone before.
The Kapahaka uniforms were screen printed and sewn by Jo Giddens, Mandy Brooke and Cathy Carroll.
They were first worn for the 75th Jubilee celebrations in 2004.
Section 1: Community
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National Education Goals (NEGS)
NEG 1
The highest standards of achievement, through programmes which enable all students to realise their full potential as individuals, and
to develop the values needed to become full members of New Zealand’s society.
NEG 2
Equality of educational opportunity for all New Zealanders, by identifying and removing barriers to achievement.
NEG 3
Development of the knowledge, understanding and skills needed by New Zealanders to compete successfully in the modern,
ever-changing world.

NEG 4
A sound foundation in the early years for future learning and achievement through programmes which include support for parents in
their vital role as their children’s first teachers.
NEG 5
A broad education through a balanced curriculum covering essential learning area. Priority should be given to the development of high
levels of competence (knowledge and skills) in literacy and numeracy, science and technology and physical activity.
NEG 6
Excellence achieved through the establishment of clear learning objectives, monitoring student performance against those objectives,
and programmes to meet individual need.
NEG 7
Success in their learning for those with special needs by ensuring that they are identified and receive appropriate support.
NEG 8
Access for students to a nationally and internationally recognised qualifications system to encourage a high level of participation in
post-school education in New Zealand.
NEG 9
Increased participation and success by Maori through the advancement of Maori education initiatives, including education in Te Reo
Maori, consistent with the principles of the Treaty of Waitangi.
NEG 10
Respect for the diverse ethnic and cultural heritage of New Zealand people, with acknowledgment of the unique place of Maori and
New Zealand’s role in the Pacific and as a member of international community of nations.

Section 2: Strategic Planning
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Meeting The
NATIONAL EDUCATION PRIORITIES
Success For All
Building a team of able, well qualified professionals and paraprofessionals.
Delivering a balanced and coherent curriculum.
Identifying the needs of individual students and providing appropriate levels of support.
Focusing on the development of the whole child and developing student leadership skills.
Engaging the students in personal goal setting and self-evaluative activities.

Safe Learning Environment
Maintaining a safe and attractive physical environment.
Implementing an effective behaviour management system with positive reinforcement and support as its
cornerstone.
Upholding the “Pupil Code of Behaviour” which is designed around a set of core values.
Implementing the ‘Language of Virtues’ to enhance interactions between individuals and groups (student and adult).
Including targeted observations and tracking systems during playground supervision.

Literacy and Numeracy
Participating actively in the Literacy and Numeracy professional development opportunities.
Undertaking classroom initiatives to support students i.e. Inquiry Learning action Research.
Conducting information evenings and workshops for parents and caregivers.
Implementing appropriate support, enrichment and extension programmes, including cross-class grouping.
Planning and evaluating programmes collegially, to ensure that teacher strengths are utilised and student needs catered
for.

Student Achievement Information
Maintaining individual student assessment profiles containing annotated samples of work .
Entering relevant data from the teacher’s assessment folders onto the student management system.
Aggregating and evaluating school-wide information about student achievement in reports prepared for the Board of
Trustees.
Acknowledging student achievements in team and school assemblies, and in specific contacts with parents.
Including information about student achievement and school success, in the school’s newsletter.

Improving Outcomes For Students At Risk
Maintaining effective school-wide monitoring systems.
Seeking early identification of students at risk and ensuring that appropriate support is provided.
Screening students at 5 (SEA) and 6 (Observation Survey).
Maintaining close contact with RTLB—Remedial Teachers of Learning and Behaviour and Group Special
Education and facilitating effective Individual Education Plan meetings.

Improving Outcomes For Maori
Consulting with Maori families and where possible, attempting to meet the spirit and intent of Kahikatea and Tataiako.
Building a school culture where respect, sensitivity and understanding, underpin attitudes and behaviour towards other
people.
Incorporating aspects of Tikanga Maori across the curriculum and as resourcing allows tracking and reporting on the
achievements of individual Maori children.
Developing the school’s kawa (protocol) and supporting the kapa haka group.

Reporting
Conduction shared Goal Setting Meetings with student/caregivers
Conducting effective mid-year conferences involving parents, student and teacher.
Indicating the student’s levels of achievement in end-of-year written reports.
Providing the students with meaningful feedback and engaging them in realistic goal setting and self-evaluation activities.
Presenting aggregated cohort and school-wide data to the Board throughout the year.

Section 2: Strategic Planning
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CHARTER GOALS
Strategic Area

School Culture

School Climate

Resources

Children

Curriculum

Culture & Heritage

Partnership

Section 2: Strategic Planning

Core Belief

Aims

We aim to:
 promote a way of being and acting which
nurtures people, nature and our
We believe that the school reflects a unique blend of social,
environment, now and in the future.
educational, environmental,
and cultural features.
 maximize student progress and
achievement.
 ensure our school is an attractive educational option.

We believe that children
prosper best in an atmosphere
which is both safe and supportive.

We aim to:
 provide a positive atmosphere through a
virtues and key competencies programme which
beneficially shapes the students character and brings out
their best.
 foster in students respect and pride for themselves, others
and the environment.
 develop knowledge and understanding of how each child can
positively contribute to society.

We believe that quality resources
enhance the learning opportunities
for all children.

We aim to:
 provide and make effective use of resources, both within and
outside the school, including parents, whanau and school
community.
 use outside agencies and organisations to support students
and staff.
 build a team of highly motivated, skilled and well qualified
teachers.
 make effective use of technology.

We believe that children must
remain the focus
for all educational planning.

We believe a cohesive and inclusive
curriculum, sound in design and
innovative in delivery, establishes
direction for learning and assessment and nurtures
individuals, their interest and needs.

We believe that each child has the
potential to make a worthwhile
contribution to society.

We believe a child’s education is a
responsibility shared by parents, teachers and the wider
community.
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We aim to:
 encourage students to aim for personal
excellence in school work and relationships.
 Provide programmes which support students progress and
achievement wthin the NZC levels.
 develop in children a love of learning.
 provide equal educational opportunities and address
individual learning needs.
 foster students health and well-being including
confidence and self esteem.
We aim to:
 provide a curriculum which gives emphasis to literacy,
numeracy and nurtures Education for Sustainability.
 prepare programmes of the highest quality which help
students develop a wide range of learning skills and key
competencies.
 enable our students to be active confident, creative and
innovative thinkers and learners.
 provide children with rich experiences and
opportunities.
 encourage use of student voice through the learning inquiry
process
We aim to:
 develop in children pride in their own culture and an
understanding and respect for New Zealand bicultural
heritage and its multicultural society.
 recognise and affirm students identities, talents and
languages.
We aim to:
 communicate and connect effectively with
students, parents, caregivers and the
community.
 encourage the active participation of
stakeholders in school activities.

SJHS Charter

STRATEGIC GOALS 2019 — 2021

SCHOOL CULTURE
Core Belief
We believe that the school reflects a unique blend of social, educational, environmental and cultural features.
Goals
 promote a way of being and acting which nurtures people, nature and our environment, now and in the future.
 maximize student progress and achievement.
 ensure our school is an attractive educational option.
Strategies
 Actively participate in and promote positive behavior for learning across our school.
 Promote and celebrate the schools Care Code, Virtues Programme, Health Promotion, Thinking Skills and student progress and achievement
through assemblies, newsletters, parent/school noticeboards, school prospectus and parent meetings.
 Meet and regularly review the success criteria for the Enviroschools Green/Gold award.
 Provide challenging programmes which engage and motivate the learner and provide them with a range of opportunities and experiences.
 Close monitoring of student achievement and provision of appropriate support to aid progress.
 Development of e-learning to support progress and achievement.
 Regularly survey the community regarding key school issues.
 Approachable Principal and staff who listen, reflect and respond to enquiries and concerns.
SCHOOL CLIMATE
Core Belief
We believe that children prosper best in an atmosphere which is both safe and supportive.
Goals
 provide a positive atmosphere through a virtues programme which beneficially shapes the students character and brings out their best.
 foster in students respect and pride for themselves, others and the environment.
 develop knowledge and understanding of how each child can positively contribute to society.
Strategies
 Actively participate in and promote positive behavior for learning across our school.
 Encourage the regular use of the language of virtues and key competencies by staff, student and parents. Recognition of students using
virtues and key competencies be extended to include peers and parents. Bucket filling used to recognize actions.
 Virtues and key competencies are scaffolded at team level according to student age, needs and ability.
 Ensure classroom routines, expectations and practice promotes virtues and competencies and supports effective teaching and learning.
 Staff and students evaluate and set next steps in meeting the schools Care Code, Code of Behaviour and virtues. Communicate these goals
through the student learning profile.
 Provide children with timely and constructive feedback about their learning achievement and actions.
 Use Education for Sustainability topics to teach the knowledge skills, attitudes and values for students to positively contribute to society.
 Innovative learning practices are trialed and encouraged through our TAI into the Power of Two collaborations.
RESOURCES
Core Belief
We believe that quality resources enhance the learning opportunities for all children.
Goals
 provide and make effective use of resources, both within and outside the school.
 use outside agencies and organisations to support students and staff, including parents, whanau and school community.
 build a team of highly motivated, skilled and well qualified teachers.
 make effective use of technology.
Strategies
 Maintain an efficient centralized teacher resource area.
 Research and purchase curriculum resources which will best meet school needs and ensure these resources are appropriately shared with
staff.
 Build staff capacity through excellent professional development opportunities and utilize staff strengths, interests and experience.
 Investigate appropriate software and websites to support teaching and learning. Develop e-learning through provision of Chromebooks
Yr 2 6 and touchpad devices for NE classes.
 Apply to appropriate trusts to provide financial assistance.
 Renovation of property to Modern Learning Environments standard.
Section 2: Strategic Planning
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CHILDREN
Core Belief
We believe that children must remain the focus for all educational planning.

Goals
 encourage students to aim for personal excellence in school work and relationships.
 Provide programmes which support students progress and achievement within the NZC levels.
 develop in children a love of learning.
 provide equal educational opportunities and address individual learning needs.
 foster students health and well-being including confidence and self esteem.
Strategies
 Support students to strive for excellence in all endeavours.
 Use curriculum levels effectively to support improved student outcomes.
 In partnership between student, parents and teacher, learning goals in reading, writing and mathematics are set. Students will know what they need to do to
achieve their goals. Their progress towards these goals will be monitored and reported.
 Provide appropriate learning support, from within or outside school, for student needs.
 Develop programmes based on students needs, interests and ability.
 Provide appropriate class, team or school leadership, opportunities and experiences.
 Encourage students to be fit and active through regular participation in physical education and sports programmes.
 Participate in programmes to build confidence and self esteem such as Keeping Ourselves Safe and Life Education.
 Provide recognition and motivation through rewards and acknowledgement.
CURRICULUM
Core Belief
We believe a cohesive and inclusive curriculum, sound in design and innovative in delivery, establishes direction for learning and assessment and nurtures
individuals, their interests and needs.
Goals
 provide a curriculum which gives emphasis to literacy, numeracy and nurtures Education for Sustainability.
 prepare programmes of the highest quality which help students develop a wide range of learning skills and key competencies.
 enable our students to be active, confident, creative and innovative thinkers and learners.
 provide children with rich experiences and opportunities.
 encourage use of student voices through the learning inquiry process.

Strategies
 Determine student literacy and numeracy needs and provide appropriate programmes.
 To support the strategic direction of the New Zealand curriculum, implement current teaching and learning approaches including Assessment to Learn,
Numeracy Programme, Enquiry Learning, ICT and Key Competencies.
 Sustain professional development undertaken and determine the most important future professional development needs.
 Provide students with skills, attitudes and practices which empower them to positively contribute to a sustainable society.
 Promote a collaborative teaching team, where staff skills and strengths are utilized.
 Enhance the schools assessment and reporting procedure through the development of our learning profiles and expansion of the schools Classroom
Management System.
 Use community experts/resources and available parent helpers to further support curriculum delivery and learning opportunities.
 Encourage student goal setting and self assessment skills.
 Cater for the range of learning styles through varied teaching approaches and development of thinking strategies.
 Curriculum delivery is enhanced through the trialing of Innovative Learning practices and Modern Learning environments.

CULTURE & HERITAGE
Core Belief
We believe that each child has the potential to make a worthwhile contribution to society.
Goals
 develop in children pride in their own culture and an understanding and respect for New Zealand's bicultural heritage and its
multicultural society.
 recognise and affirm students identities, talents and languages.
Strategies
 To develop in children an appreciation and understanding of the place we live, its history and how we impact on its future.
 Promote and make authentic connections with things Maori through classroom programmes, visits and use of wider community and resource people.
 Provide opportunities for the study and celebration of the varied cultures of students attending St Johns Hill School.
 Share students talents, skills and works with the community and create opportunities to use positive role models from our local community.

Section 2: Strategic Planning
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PARTNERSHIP
Core Belief
We believe a child’s education is a responsibility shared by parents, teachers and the wider community.
Goals
 communicate and connect effectively with students, parents, caregivers and the community.
 encourage the active participation of stakeholders in school activities.
Strategies
 Parents of New Entrants attend a comprehensive Transition to School programme including a meeting with the Principal/DP of Junior School and a series of
four Hatchlings sessions.
 Consultation with parents and caregivers on school strategic development and other school matters.
 Ensuring parents clearly understand the needs of their child and how they can support their child to progress and achieve.
 Dealing with inquiries and complaints, promptly and efficiently.
 Communicating with parents and care-givers through regular newsletters, transition to school meetings, information evenings and use of the school notice
board, School website and School Facebook page.
 Maintaining an ‘open door’ policy.
 Involving the parents and care-givers in meaningful ways in school activities.
 Supporting and promoting the activities of the Parent-Teacher Association.

Section 2: Strategic Plan
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CURRICULUM GOALS 2019 — 2021
READING
Achievement Aim:
The pupils will engage with and enjoy, understand, respond to and use written language, in all its varieties and in a range of contexts.

Strategies:
 Student individual learning goals in Reading are set and regularly reviewed by Teacher, student and parent.
 Close monitoring through the use of wedge graphs, running records, diagnostic surveys, standardised tests, exemplars.
 Needs based individual tuition and support and use of available expertise including aides, tutors and resource teachers.
 Regular home reading programmes and support for parents in their role. Information on how to help at home shared at interviews and on website Parent







Portal.
Frequent opportunities for personal reading and the development of recreational reading patterns.
Regular shared reading activities, teacher reading of good literature, and ready access to a wide range of print materials (library/ICT).
Guided discussion during close reading sessions and the planned teaching of information skills.
Development of student reading comprehension strategies through Sheen Cameron Professional Development.
Reading programmes based on Daily 5.
E-learning strategies to support Reading progress and development.

Expected Outcomes:
 Pupils have a positive attitude to reading.
 Most pupils read at or above their chronological age.
 Pupils read effectively for meaning and information, from a range of sources.
 At risk readers respond to support and guidance programmes.
WRITING
Achievement Aim:
The pupils will engage with and enjoy, understand, respond to and use written language, in all its varieties and in a range of contexts.

Strategies:
 Student individual learning goals in Writing are set and regularly reviewed by Teacher, student and parent.
 Teacher modeling and exposure to and participation in a wide range of regular writing activities.
 Students understanding the process they personally need to follow to produce quality written work.
 Developing a process that includes brainstorming and planning, drafting, proof-reading and editing, giving and receiving feedback and publishing.
 Opportunities to explore a variety of genre and to understand the features of each.
 Joy Alcock spelling strategies will be used.
 Opportunities to explore a variety of recording and publishing ideas appropriate to the audience for whom the writing is intended.
 Writing is closely monitored through use of exemplars, literacy learning progressions, e-asttle, moderation across and between schools. This will assist
teachers in making their O.T.J. NZC achievement objectives.

 Information on how to help at home shared at interviews and on website Parent Portal.
 E-learning strategies to support Writing progress and development.
Expected Outcomes:
 Pupils understand and follow an established process when writing.
 Students respond appropriately to feedback/feedforward provided.
 Pupils are able to write for a range of purposes including expressive, transactional and poetic forms of writing.
 Pupils view writing as an enjoyable and effective means of communication.
SPEAKING AND LISTENING
Achievement Aim:
The pupils will engage with and enjoy, understand, respond to and use oral language, in all its varieties and in a range of contexts.

Strategies:
 “Talking Buddies” will be a feature of classroom programmes
 Sharing experiences in buzz groups and co-operative learning situations.
 Focused listening activities including the following of oral instructions.
 Teacher modeling in quality discussion time, and the development of effective questioning strategies.
 Formal speaking and debates, plays and operettas, making oral presentations at assemblies, and greeting and thanking visitors.
Expected Outcomes:
 Pupils use oral language effectively and appropriately, for a range of purposes and in a variety of situations.
 Pupils are becoming confident speakers in both formal and informal situations.
Section 2: Strategic Planning
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Achievement Aim:

PRESENTING AND VIEWING

The pupils will engage with and enjoy, understand, respond to and use visual language, in all its varieties and in a range of contexts.

Strategies:
 Regular handwriting practice (including teacher modeling) to establish starting points, directionality and fluency.
 Opportunities to be creative in design and layout of work, including computer generated graphics.
 Exploring the technologies available and developing specific ‘visual’ language.
 Learning to recognise and understand the messages in static and moving images.
 Use of e-learning skills and strategies for presenting and viewing.
Expected Outcomes:
 Pupils develop a fluent and efficient style of handwriting, and all bookwork is of a high standard.
 Pupils have a growing awareness and understanding of the features and purposes of visual language.
 Pupils are growing in confidence and understanding of the various technologies available.
MATHEMATICS
Achievement Aim:
To develop in pupils, the skills, concepts, understandings and attitudes which will enable them to cope confidently with the mathematics of everyday life.

Strategies:
 Student individual learning goals in Mathematics are set and regularly reviewed by Teacher, student and parent.
 Numeracy will be given emphasis, especially in years 1 — 4.
 Developing quick and accurate recall of basic facts and their use in computation and problem solving activities.
 Teacher modeling and verbal explanations of new concepts and strategies.
 The use of environmental and structured maths materials to aid new learning and consolidation of new knowledge.
 Using calculators and computers to support hands on activities and explore mathematical ideas.
 Information on how to help at home shared at interviews and on website Parent Portal.
 E-learning strategies to support Maths progress and development.
Expected Outcomes:
 Pupils can recall basic facts quickly and accurately.
 Pupils have a repertoire of strategies for solving mathematical problems.
 Pupils can calculate, estimate and reason logically, and communicate mathematical ideas in a variety of ways.
SCIENCE AND TECHNOLOGY
Achievement Aim:
To arouse the children’s curiosity in and to help them make more sense of their world and how they can contribute effectively to a sustainable society.

Strategies:
 St Johns Hill School Action Competency model will be used.
 Topics studied will promote the schools philosophy of Education for Sustainability, School Care Code and related issues.
 Ongoing projects will support students learning about, in and for the environment, including School Gen.
 Encouraging children to bring their ‘finds’ to school and developing science tables and centres of interest.
 Caring for living things and being actively involved in the care and tidiness of the school environment.
 Setting appropriate questions and undertaking scientific and technological investigations.
 Seeking technological solutions to authentic problems, including designing and making, fair-trialing and modifying.
Expected Outcomes:
 Pupils care for the environment.
 Pupils are inquisitive and investigate things that are of interest to them, and remain open-minded.
 Pupils develop an understanding of scientific process and communicate findings of science/technology investigations in appropriate ways.

Section 2: Strategic Planning
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Achievement Aim:

SOCIAL SCIENCE

The pupils will develop important ideas about human behaviour and develop their potential to become effective members of society.

Strategies:
 Where possible integrate the cultivation of virtues into the curriculum as children learn within the context of what they experience in daily interactions.
 Develop in children a pride in their own culture, an understanding and respect for NZ bi-cultural heritage and today’s multi cultural society.
 Regular discussion and examination of current events including those which the children can relate to personally.
 Using Action Learning skills to carry out research activities, and developing the ability to make justifiable generalizations.
 Developing pride in the school and the community and celebrating significant local events.
 Exploring attitudes and values, and undertaking field trips and excursions.
 Celebrate the varied cultures of students attending St Johns Hill School.
Expected Outcomes:
 Pupils have an appreciation of their own culture and heritage and respect for the culture and heritage of others.
 Pupils have a growing understanding of how people in different cultures go about their lives and meet their needs.
 Pupils are developing positive attitudes towards the rest of society.

THE ARTS
Achievement Aim:
The pupils will develop their artistic/aesthetic talents in order to expand the ways in which they can express ideas, feelings, beliefs and values.

Strategies:
 Developing literacies in dance, drama, music and the visual arts.
 Encouraging pupils to participate in, enjoy the experience and develop an on-going interest in the arts.
 Helping pupils gain practical knowledge by exploring the elements, conventions, processes, techniques and technologies of each art form.
 Participation in performances, displays and demonstrations, and learning from ‘experts’ in their field.
Expected Outcomes:
 Pupils enjoy participating in music, dance, drama and visual arts activities, expressing their ideas in a chosen form.
 Pupils are developing an appreciation of their own and others work.
 Pupils show a willingness to ‘have a go’.

HEALTH & PHYSICAL EDUCATION
Achievement Aim:
The pupils will participate in a wide range of physical activities and develop responsible attitudes towards their own health and well-being.
Strategies:
 Skills are developed in PE lessons and applied in sports and games and playground activities.
 Activities to promote teamwork and fair play are used extensively.
 Safety rules and guidelines are explained and upheld and hygienic practices reinforced.
 Parents are involved in coaching and managing sports teams.
Expected Outcomes:
 Proactive use of Sport Wanganui to help develop students physical skills and attributes.
 High standards of personal hygiene are evident and the pupils follow safe practices.
 Pupils are developing a range of motor skills appropriate to their age and ability and enjoying their participation.
 Pupils are developing positive attitudes towards physical activity and participate co-operatively in games.

Section 2: Strategic Planning
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National Administrative Goals (NAGS)
National Administration Guideline 1
Each board of trustees is required to foster student achievement by providing teaching and learning programmes which
incorporate The National Curriculum as expressed in The New Zealand Curriculum 2007 or Te Marautanga o Aotearoa.
Each board, through the principal and staff, is required to:
(a) develop and implement teaching and learning programmes:
i. to provide all students in years 1-10 with opportunities to achieve for success in all areas of the National Curriculum;
ii. giving priority to student achievement in literacy and numeracy, especially in years 1-8;
iii. giving priority to regular quality physical activity that develops movement skills for all students, especially in years 16.
(b) through a range of assessment practices, gather information that is sufficiently comprehensive to enable the progress
and achievement of students to be evaluated; giving priority first to:
i. student achievement in literacy and numeracy, especially in years 1-8; and then to
ii. breadth and depth of learning related to the needs, abilities and interests of students, the nature of the school's curriculum, and the scope of The National Curriculum as expressed in The New Zealand Curriculum or Te Marautanga
o Aotearoa;
(c) on the basis of good quality assessment information, identify students and groups of students:
i. who are not achieving;
ii. who are at risk of not achieving;
iii. who have special needs (including gifted and talented students); and
iv. aspects of the curriculum which require particular attention;
(d) develop and implement teaching and learning strategies to address the needs of students and aspects of the curriculum identified in (c) above;
(e) in consultation with the school's Māori community, develop and make known to the school's community policies, plans
and targets for improving the achievement of Māori students; and
(f) provide appropriate career education and guidance for all students in year 7 and above, with a particular emphasis on
specific career guidance for those students who have been identified by the school as being at risk of leaving school unprepared for the transition to the workplace or further education/training.
National Administration Guideline 2
Each board of trustees, with the principal and teaching staff, is required to:
(a) develop a strategic plan which documents how they are giving effect to the National Education Guidelines through
their policies, plans and programmes, including those for curriculum, aromatawai and/or assessment, and staff
professional development;
(b) maintain an on-going programme of self-review in relation to the above policies, plans and programmes, including
evaluation of good quality assessment information* on student progress and achievement;
(c) on the basis of good quality assessment information* report to students and their parents on progress and
achievement of individual students:
i.

in plain language, in writing, and at least twice a year; and

ii.

Across The National Curriculum, as expressed in The New Zealand Curriculum 2007 or Te Marautanga o
Aotearoa, including in mathematics and literacy and/or te reo matatini and pangarau;

iii.

On the basis of good quality assessment information*, report to the school’s community on the progress and
achievement of students as a whole and of groups (identified through National Administration Guidline 1(c) above)
including the progress and achievement of Maori students against the plans and targets referred to in National
Administration Guideline 1(e) above.

*

Good quality assessment information draws on a range of evidence to evaluate the progress and achievement of
students and build a comprehensive picture of student learning across the curriculum.

Section 2: Strategic Planning
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National Administration Guideline 3
According to the legislation on employment and personnel matters, each board of trustees is required in particular
to:
(a) develop and implement personnel and industrial policies, within policy and procedural frameworks set by the
Government from time to time, which promote high levels of staff performance, use educational resources
effectively and recognise the needs of students; and
(b) be a good employer as defined in the State Sector Act 1988 and comply with the conditions contained in
employment contracts applying to teaching and non-teaching staff.
National Administration Guideline 4
According to legislation on financial and property matters, each board of trustees is also required in particular to:
(a) allocate funds to reflect the school's priorities as stated in the charter;
(b) monitor and control school expenditure, and ensure that annual accounts are prepared and audited as required
by the Public Finance Act 1989 and the Education Act 1989; and
(c) comply with the negotiated conditions of any current asset management agreement, and implement a
maintenance programme to ensure that the school's buildings and facilities provide a safe, healthy learning environment for students.
National Administration Guideline 5
Each board of trustees is also required to:
(a) provide a safe physical and emotional environment for students;
(b) promote healthy food and nutrition for all students; and
(c) comply in full with any legislation currently in force or that may be developed to ensure the safety of students
and employees.
National Administration Guideline 6
Each board of trustees is also expected to comply with all general legislation concerning requirements such as attendance, the length of the school day, and the length of the school year.
National Administration Guideline 7
Each board of trustees is required to complete an annual update of the school charter for each school it
administers, and provide the Secretary for Education with a copy of the updated school charter before 1 March of
the relevant year.
National Administration Guideline 8
Each board of trustees is required to provide a statement providing an analysis of any variance between the
school's performance and the relevant aims, objectives, directions, priorities, or targets set out in the school charter
at the same time as the updated school charter provided to the Secretary for Education under NAG 7.
NAG 8 applies in relation to schools with students enrolled in years 1-8 from the 2013 school year, and all schools
from the 2014 school year.

Section 2: Strategic Planning
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ST JOHNS HILL SCHOOL
NATIONAL ADMINISTRATION GUIDELINE 2

POLICY REVIEW SCHEDULE 2019 — 2021

2019

2020

2021

 Education Outside the
Classroom
 Equity/Special Needs
 Reporting to Parents
 Treaty of Waitangi

 Gifted and Talented Students
 Curriculum Delivery

 Self Review Policy





NAG 2:
SELF REVIEW

NAG 1:
CURRICULUM

 Assessment

EEO
Performance Management
Allocation of Units
Protected Disclosures

 Appointment of Staff
 Professional Development



 Asset Management
 Reimbursements
 Voluntary Family Donation

 Theft and Fraud Protection

 Use of School Swimming
Pool
 Hazard Management



 Use of school facilities
















NAG 5:
HEALTH & SAFETY

NAG 4:
PROPERTY

NAG 4:
FINANCE

NAG 3:
PERSONNEL






Sickness and Accidents
Health Promoting School
Post Disaster Survival
Suspected Child Abuse
Child Safety
Cybersafety

NAG 6:
ADMINISTRATION

 Handling Complaints

Section 2: Strategic Planning

Personal Well-Being
Traumatic Incident Response Plan
Sexual Harassment
Emergency Procedures
Shady Schools
Food & Nutrition

 Enrolment Scheme
 Acknowledgements and Gifts
 Religious Instruction
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 Administration of Medicines
 Behaviour Management
 Managing Challenging Behaviour and
Physical Restraint
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Curriculum Development/Review

Financial Management

Policy Review:
Education Outside the Classroom
Equity/Special Needs
Reporting to Parents
Treaty of Waitangi

Policy Review:
Asset Management
Reimbursement
Voluntary School Donations

Professional Development

 Budget preparation
 Preparation of Annual Report

 Literacy Development:

PB4L School wide looks at behaviour and
learning from a whole school as well as an
individual child perspective. This will further
build a culture where positive behaviour and
learning is a way of school life, tailored to our
school environment and cultural needs.

Reading

 The Students who are not achieving at or

Procedures

Liz Kane will lead teacher development in
“Unlocking the Code”. This is developing
phonemic awareness across the school
through hearing and manipulating sounds in
words, rhyming ability, understanding
syllables and phonemic awareness

 PB4L—Positive behaviour for learning:

Student Progress and Achievement
 2020 Progress and Achievement Targets



exceeding the New Zealand Curriculum
expectation levels in English—reading will have
achieved accelerated progress over the year.
Increase the number of students at or
exceeding New Zealand Curriculum levels in
English –reading.

Writing

Community Consultation

 The Students who are not achieving at or

 In preparation for 2020 training in PB4L,
conduct , wellbeing surveys with students/staff/
parents.



exceeding the New Zealand Curriculum
expectation levels in English—writing will have
achieved accelerated progress over the year.
Increase the number of students at or
exceeding New Zealand Curriculum levels in
English – writing,

 Takitini
Work collaboratively with schools across
Wanganui on Te Wai Ora (Transition within
and between learning environments)
Whanau Ora (Engagement) and
Piki Ora (Maori Achievement)

ST JOHNS HILL SCHOOL
Mathematics

 The students who are not achieving at New



Zealand Curriculum level for mathematics will
achieve New Zealand Curriculum expectations
by the end of 2020.
Increase the number of students at or above
mathematics curriculum expectations levels.

ANNUAL PLAN
2020
Self Review
Policy Review
Self review—Curriculum

Mission Statement
“St Johns Hill School will provide a quality education

Administration

where children develop respect for themselves, others
and the environment and aim for excellence in all
endeavours”.

Religious Instruction
Acknowledgements and Gifts

Policy Review

Procedures

Vision
“Confident, happy, lifelong learners and caring
citizens, who contribute positively to a sustainable
world”.

Personnel
Policy Review
Allocation of Units
Equal Employment Opportunities
Performance Management
Protected Disclosures
Development

 Staff implement Technologies, Digital

Curriculum into teaching and learning
programme.

 Quick 60 reading support programme
implemented for Year 2 to 6 students at risk
in literacy.

 Integrate Maths Rich Tasks and big ideas into
mathematics programme to consolidate P.D
received in 2018/2019. Focus on using
Mathematics learning progressions.

Property Development
Capital Works

 Replace and repair broken and blocked
Health & Safety
Policy Review
Emergency Procedures
Personal Wellbeing
Sexual Harassment
Traumatic Incident Response Plan
Food and Nutrition
Procedures

 Replace and repair school sewer and waste
water pipes, to minimize risk of leakage and
school closure.

underground sewer and water pipes.

Cyclical Maintenance

 School Exterior Repaint
Property Management
Policy Review
Development
 Retaining wall behind Room 15.

 New flag pole and Plinth
 Replacement/Repair of matting under senior
playground.

 Shade sail over Junior courtyard

SCHOOL CURRICULUM RENEWAL PROGRAMME

Development

Review
and





2018

2019

2020

Innovative Learning/Green Gold
School Reporting

Innovative Curriculum
Reporting to Parents
Across School Collaboration

Maximising Student
Achievement

Extend and consolidate professional practice
in
Collaborative teaching through established
“Power of Two” inquiry and how we can further develop learner agency/self directed
learners through collaborative practice?

Goals

The professional development will focus on
developing teachers mathematics practice to
a problem solving rich task.
School based PD lead by Cognition
Education





SJHS Greengold review with guidance from
the Enviroschools Foundation of NZ. Focus
will be what we have achieved and where to
next.



Review current National Standards format
and align to New Zealand Curriculum levels



Review current teacher appraisal system to
align with Education Councils Practicing
Teacher Criteria (PTC’s)



Implement ‘Guidelines for induction and mentoring and mentor teachers’ for our Provisionally Registered Teachers. A resource from
the Education Council.

Maths PLD
Through use of rich mathematics tasks,
develop student maths dispostions, their problem
solving skills and teachers mathematical teaching
practice (Lead by Cognition Education)

 Literacy Development:
Liz Kane will lead teacher development in
“Unlocking the Code”. This is developing
phonemic awareness across the school thorough
hearing and manipulating sounds in words, rhyming
ability, understanding syllables and phonemic
awareness

Take part in MOE ALIM (Accelerated Learning in
Mathematics) programme

Learning Staircase Programme, extended to
Y1 and 2 to support students at risk in literacy
and those
students developing dyslexic tendencies.

 Maths PLD

Work independently in TAI ‘Power of Two’
collaborations on mathematics target.

 PB4L—Positive behaviour for learning:
PB4L School wide looks at behaviour and learning
from a whole school as well as an individual child
perspective. This will further build a culture where
positive behaviour and learning is a way of school
life, tailored to our school environment and cultural
needs.

 Seesaw

Implement student digital learning
portfolios school- wide.

 Takitini
Across school collaboration. Development of student
learning maps.

 Takitini
Work collaboratively with schools across Wanganui
on Te Wai Ora (Transition within and between
learning environments) Whanau Ora
(Engagement) and Piki Ora (Maori Achievement).

 Staff develop an understanding of the Digital
Competency Curriculum being gazette 2020



Investigate “Quick 60” reading programme to
support priority or at risk readers.

 Staff implement the Digital Curriculum into teaching
and learning programme.

 Quick 60 reading support programme implemented for
Year 2 to 6 students at risk in literacy.

 Integrate Math Rich Task into mathematics
programme to consolidate P.D received in 2019

Reading
Reading



At the end of Year 2 and 3, all students will
be achieving at expectation levels of the
NZC.

Writing

School Targets

Curriculum

Focus



At the end of Year 3 and 4, all boys will be
achieving at expectation levels of the NZC.



To increase the number of Y4—6 students
who are above curriculum level expectation.

Reading

 The Students who are not achieving at or exceeding

 At the end of Year 2 all students will be achieving at


NZC level of expectation
All year 4 students who are below curriculum level
expectations will be achieving at curriculum
expectations by the end of the year.



the New Zealand Curriculum expectation levels in
English—reading will have achieved accelerated
progress over the year.
Increase the number of students at or exceeding New
Zealand Curriculum levels in English –reading.
Writing

 The Students who are not achieving at or exceeding

Writing

 All year 4 students who are below curriculum
expectations will be achieving at curriculum
expectations by the end of the year.



the New Zealand Curriculum expectation levels in
English—writing will have achieved accelerated
progress over the year.
Increase the number of students at or exceeding New
Zealand Curriculum levels in English – writing,

Mathematics



All Year 4 and 6 students who are below
Mathematics
curriculum expectation levels will be achieving at curriculum expectation at the end of the
 All students across the school below or at risk of being
year.
below curriculum level expectations will be at
curriculum level expectations by the end of the year.

Section 3: Annual Plan
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 The students who are not achieving at New Zealand
Curriculum level for mathematics will achieve
New Zealand Curriculum expectations by the end of
2020.
 Increase the number of students at or above
mathematics curriculum expectations levels.
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2020 Goal for Raising Student Achievement: Reading

Curriculum Area:

English: Reading

Strategic Aim:



To improve students skills in reading



To improve the number of students achieving at or
exceeding NZC (New Zealand Curriculum) level in English reading.

Strategic Objectives:



To improve the standard of reading for target students who
are working towards expectation level.

Annual aims and objectives



The students who are not achieving at or exceeding the New
Zealand Curriculum expectation levels in English -reading,
will have achieved accelerated progress over the year.
Increase the number of students at or exceeding NZC
curriculum expectation levels in English- reading.



Annual Target 2020:



Baseline data 2019:



·

All students will make progress in reading and achieve within
NZC curriculum expectation levels.

At the end of 201910% (40/372) students were working towards NZC expectations in reading.
At the end of 2019
Year 1

21% (11) Year 1 students were working towards NZC

expectation levels in reading.

7 boys and 4 girls were working towards NZC expectation
levels in reading.

1 Maori students were working towards NZC expectation
levels in reading
Year 2

16% (11) Year 2 students were working towards NZC
expectations in reading



Section 3: Annual Plan

6 boys and 5 girls were working towards NZC expectations.
One Maori student and one Pacifika student were working
towards NZC expectatons in reading.
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Baseline data 2019:
Year 3
 8% (5) Year 3 students were working towards NZC
expectations in reading.
 1 girl and 4 boys were working towards NZC expectations
 2 Maori students were working towards NZC
curriculum expectations in reading.
Year 4
 7% (6) Year 4 students were working towards NZC
expectations in reading.
 3 girls and 3 boys were working towards NZC expectations
in reading.
 2 Maori students were working towards NZC expectations
in reading.
Year 5
 13% (7 students) were working towards NZC expectations
in reading.
 5 boys and 2 girls were working towards NZC expectations
in reading.
 There were no Maori or Pasifika students working towards
expectation.

Section 3: Annual Plan
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Actions to accelerate
progress:



















Section 3: Annual Plan

Students, who were working towards curriculum expectations in 2019
will continue to be monitored in 2020. Priority learners in reading
were identified in 2020 pass on lists so that 2020 teachers are aware.
Goal setting meeting with parents in Week 4 and 5 2020 to set
reading goals and discuss how home can help to achieve these goals.
Review regularly on intervention plan and meet with parents each
term. *Whanaungatanga
Progress of priority students to be top of agenda at team/leadership
and ‘Power of Two’ discussions. Teachers to regularly review and
reflect on strategies for supporting target learners. Use specific and
regular formative and summative assessment to ascertain and
identify specific needs of students. Use EDGE to track and monitor
progress for learners. Use Seesaw learning profiles to show evidence
of learning.*Wananga, Ako
Focus on lifting reading achievement for Maori and Pasifika akonga.
Apply principles of Tataiako and goals in Pasifika Education Plan.
*Manaakitanga
Carry out teaching inquiry with priority students identifying next steps
for learning and making changes as needed to help students make
accelerated progress. *Wananga, Ako
Teacher aide support in classrooms with larger percentage of
students working towards NZC levels. This will assist in meeting a
range of ability levels and allow teachers to work with at risk students
*Whanaungatanga
Liz Kane Professional Development whole school - The Science of
Reading. ‘Learning the Code Teacher Only Day January 2020.
Teachers will focus on building knowledge of phonemic and phonological awareness. Phonological screening assessment to be
introduced with teachers following up by screening their class target
group to identify specific needs.
Purchase more resources to support ‘Learning the Code’.
Quick 60 programme with decodable texts is being introduced in
2020. Some of these target learners will be included in the
programme.
Seesaw posts - shows real life work in progress- for more
engagement with parents and kids- strengthen home/school
partnership. Staff PD -Using See-saw effectively to engage families
with whanau learning.
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Ako



RTLB support programme for one student to remain open to receive
continued support for 2020.
RTLit referral to be actioned for one target learner

Year 2/3














Use decodable texts from Little Learners.
Shared reading focus to support learners
ReadingSimplified.com- Marnie Ginsberg - great resource to refer to.
Buddy reading with another class/within class- joy of reading for
reading’s sake
Reading across the curriculum
Daily Five
incorporate lots of phonemic awareness activities into our programme.
Cognitive profiling for target learners at start of year
Lee Corlett physical development programme
Teacher aide targeting learners after instructional sessions with teacher
Reading to class twice a day.
Use of ipAD literacy apps as a tool to support learner
Reading mileage with struggling learners with a teacher aide

Year 4/5/6
 Continued teaching of decoding skills that is consistent across team/
school.
 High interest contexts.
 Epic and StepsWeb online tools to further support literacy learning and
how words work
 RTLB programme based on phonics decoding has helped our learners
giving them extra strategies.
 Continue to use these actions and using the high interest decodable
texts purchased this year -Maic Belt, Totem series.
 Reading for the love of reading.
 Hands on reading/ cooking/ reading recipes.
 Reading for Inquiry
 Rotary reading for target students

Section 3: Annual Plan
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Goal for Raising Student Achievement: Writing

Curriculum Area:

English -Writing

Strategic Aim:



To improve students skills in writing



To improve the number of students achieving at or above
NZC (New Zealand Curriculum) expectation level in English writing.

Strategic Objectives:



To improve the standard of writing for target students who
are working towards expectation level.

Annual aims and
objectives



The students who are not achieving at or exceeding the New
Zealand Curriculum (NZC) expectation level in English writing, will have achieved accelerated progress over the
year.
Increase the number of students at or exceeding NZC
expectation levels in English -writing.



Annual Target 2020:
·



Baseline data 2019:

At the end of 2019:

9 % (33) students across the school were working towards
NZC expectation levels in writing.

23 boys and 10 girls were working towards NZC
expectations.

There were 4 Maori and 1 Pasifika student working towards
NZC expectation level in writing.
Year 1

19% (10) Year 1 students were working towards NZC
expectation levels in writing.

6 boys and 4 girls were working towards NZC expectation
levels in writing.

1 Maori student was working towards NZC expectation
levels in writing.

Section 3: Annual Plan

At the end of Year 4, all students will progress and achieve
within expectation levels of the NZC.
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Baseline data 2019:

Section 3: Annual Plan

Year 2
 4% (3) students were working towards NZC expectation
levels in writing.
 2 boys and 1 girl were working towards NZC expectation
levels in writing.
 One Pasifika student was working towards NZC expectation
levels in writing.
Year 3
 10% (6) students were working towards NZC expectation
levels in writing
 All students were boys.
 2 Maori students were working towards NZC expectation
levels in writing
Year 4
 8% (7) students were working towards NZC expectation
levels in writing
 5 boys and 2 girls were working towards NZC expectation
levels in writing
 1 Maori student was working towards NZC expectation
levels in writing
Year 5
 13% (7) students were working towards NZC expectation
levels in writing
 6 boys and 1 girl were working towards NZC expectation
levels in writing
 There were no Pasifika or Maori students working towards
NZC expectation levels in writing.
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Actions to accelerate
progress:

 Students, who were working towards NZC in writing at the
end of 2019 will be target students in 2020. Priority learners in
writing were identified in 2019 pass on lists so that 2020 teachers are aware.
 Goal setting meeting with parents in Week 4 and 5 2020 to
set writing goals and discuss how home can help to achieve
these goals. Review regularly on intervention plans and meet
with parents each term. *Whanaungatanga
 Progress of priority students to be top of agenda at team/
leadership and ‘Power of Two’ discussions. Teachers regularly
review and reflect on strategies for supporting target learners.
Use specific and regular formative and summative assessment
to ascertain and identify specific needs of students. Use EDGE
to track and monitor summative progress of learners. Use Seesaw learning profiles to show evidence of learning. *Wananga,
 Focus on lifting writing achievement for Maori and Pasifika
akonga. Apply principles of Tataiako and goals in Pasifika Education Plan. *Manaakitanga
 Carry out teaching inquiry with target students with a focus
on innovation identifying next steps for learning and making
changes as needed to help students make
accelerated
progress. *Wananga, Ako
 Teacher aide support in Year 4 classrooms with larger percentage of students below expectation. This will assist in
meeting a range of ability levels and allow teachers to work
with at risk students.*Whanaungatanga
 Liz Kane Professional Development whole school. ‘Learning
the Code’ Teacher Only Day January 2020. Teachers will focus
on building knowledge of phonemic and phonological awareness. Phonological screening assessment to be introduced with
teachers following up by screening their class or target group.
Whole class and small group teaching of the code to enhance
student’s spelling ability to transfer to written work. Collation
of school-wide learning the code data on spreadsheet to track
progress. *Wananga *Ako
Ako




Section 3: Annual Plan

Purchase more spelling resources to support
‘Learning the Code’.
Resources -Internet based resources that offer writing
motivation
Focus on phonemic and phonological awareness with
learners.
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Actions to accelerate
progress:













Section 3: Annual Plan

Cognitive Profiling to be administered at start of year with
writing target learners
PM+ writing exemplar books to teach structure and
formula for beginning writers
Writing across the curriculum
Seesaw posts - shows real life work in progress- for more
engagement with parents and kids- strengthen home/
school partnership
Making and writing little books and story boards
Front load shared experiences through the year, e.g.
Discovery activities, trips we go on to foster descriptive
writing
Supporting Boy writers and reluctant writers by providing
authentic contexts, modelling and scaffolding
Assessment and moderation -consistent practices
Revisit resources and professional reading around writing
e.g. Sheena Cameron, Harry Hood -Dancing with the
Pen, -Left to Write, TKI English online resources.
Writing included as part of Daily 5 programme
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2019 Goal for Raising Student Achievement: Mathematics
Curriculum Area:

Mathematics

Strategic Aim:



To improve students’ skills in mathematics



To improve the number of students achieving at or exceeding
expectation in mathematics.

Strategic Objectives:



To improve the standard of mathematics for target students who are
achieving at or exceeding New Zealand Curriculum (NZC) levels.

Annual aims and objectives



The students who are not achieving at NZC expectation level for
Mathematics will achieve NZC expectations by the end of 2020.
Increase the number of students at or above mathematics curriculum
expectation levels.
Learning undertaken through the Mathematics Professional
Development programme during 2019, will be further implemented.
In 2020, the focus will be consolidated with teams participating in a
schoolwide ‘Big Ideas’ focus in Term 1.




Annual Target 2020:
·

Baseline data 2019:

Section 3: Annual Plan



All students across the school who are working towards or at risk of
achieving within the NZC expectations in Mathematics in 2019, will
be meeting or exceeding NZC expectations by the end of 2020.

At the end of 2019
 Across the school 33 (9%) students were at risk of achieving and
maintaining NZC expectations in 2020.
 Number of learners below NZC expectations in Maths:
Year 1 - 8 (6 girls, 2 boys) 1 Maori
Year 2 - 5 (4 girls, 1 boys) 1 Maori, 1 Pasifika
Year 3 - 6 (1 girl, 5 boys) 1 Maori
Year 4 - 8 (4 girls, 4 boys)2 Maori
Year 5 - 6 (4 girls 2 boys) 1 Maori
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Actions to accelerate
progress:









2020 is a year of consolidation after completing the
Mathematics Professional Learning Development last year
with Kylie Surgenor from Cognition Education. There will
be staff and Maths Curriculum team meetings to support
our journey. Teachers to employ strategies to support
underachieving learners, shared by Vanessa
(ALIM participant 2019) last year. *Wananga, Ako
Focus on lifting achievement levels for Maori and Pasifika
akonga. Apply principles of Tataiako and Pasifika
Education Plan. Manaakitanga
Strong formative assessment practices, involving students,
leading to stronger agency and motivation of learners.
Aligning our assessment practices, ensuring they are
reflecting holistic maths learning. Develop student goals
that encompass the whole curriculum. Use Maths
dispositions and key competencies. *Whanaungataga
Ensure collaboration and problem solving approach is at
the centre of maths learning. Students will have a say in
their learning, encouraging engagement in tasks. *Ako
Forming strong partnerships with whanau to support
student learning. Regular meetings, communication re
resources to support student learning at home.
Goal setting meetings at the start of the year provide an
opportunity to set the scene for the year and discuss how
to help at home. *Whanaungataga

*Ako










Section 3: Annual Plan

Big Ideas and rich tasks contexts for Maths focus in 2020.
Professional Development hosted by Maths Curriculum
Leadership Team on teacher only day. Using the
information - where to next. Working as a team to
collaboratively plan and monitor learning. Look at planning
and monitoring formats.
More resources for rich tasks- how to integrate through all
the strands.
Use of STEAM activities -maths in practical and arts
contexts.
Continued collaborative learning and discussion using
prompts such as Maths Talk card to scaffold this
Digital tools to support learners
Continued reinforcement of basic facts knowledge
Use of manipulatives to reinforce concepts.
Disposition survey -Student, parent and teacher voice for
target learners to be collected at the start of 2020.
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Section 3: Annual Plan

Focus on effective ways of engaging our parent
community. Maths Curriculum team to discuss this further.
Setting up positive norms for Mathematics with learners.
(Jo Boaler PLD 2018).
Identification of gaps in learning and use of data to design
effective and focused goals. PAT testing (Year 4-6, JAM
Year 1-3.)
Plenty of hands on practical activities with equipment to
manipulate before/during and after introduction of
concepts.
Visual modelling to show thinking and record how to solve
number problems. Use thinkboards for visual
representation.
Inspire ALL students with an open, creative mindset in
mathematics. (Jo Boaler)
Digital programmes to support interest and increase
engagement in learning -e.g. Matific, Maths Times Tables
Rock Stars, Maths Buddy. Investigate digital games that
have more than free version -trackable progress of
students.
Rich tasks- Big ideas, using the information - where to next.
Working as a team to collaboratively plan and monitor
learning. Look at planning and monitoring formats.
More resources for rich tasks- how to integrate through
all the strands
Planning for coverage across the strands- revisit our whole
school maths document.
Planning collaboratively as a team - spreads the expertise
and creates a pool of knowledge, skills and resources
Revisit Big Maths Day - learners moving around the school
undertaking rich maths tasks with other teachers.
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ST JOHNS HILL SCHOOL

Procedural Information

1.

St Johns Hill School will lodge a copy of its Charter, including Annual Targets to the Ministry of
Education each year.
The Reporting Cycle for St Johns Hill School is:
January

Draft Variance Reports for the year prepared.

February

Progress with student achievement targets discussed with BOT. Consideration of
Variance Reports from previous year. Targets for current year.

2.

March

Charter sent Ministry of Education.

May

Annual Report and Analysis of Variances adopted by Board, copies forwarded to Ministry
of Education.

St Johns Hill School will consult with our community, including our Maori Community as part of the regular review
cycle as outlined in the Self Review Programme.
Consultation includes:

Newsletters/School App/School Website and Facebook Page
Informal meetings and discussions
Consultation questionnaires including Maori
Community Surveys

3.

4.

Gathering information which can be used to meet the learning needs of our Maori/Pacific students and raise
achievement will be demonstrated by:


Core analysis of School-wide data in Literacy and Numeracy including planned Curriculum
Self-review



Results of data can be tracked, carefully monitored and used for trend analysis and to inform
future teaching



Consultation with our Community



Annual Curriculum review

Requests for Instruction in Te Reo:
The parent / caregiver is advised of the current level of Te Reo / Tikanga available at the school.
The reasons why instruction in Te Reo is not practicable at St Johns Hill School are provided.
The parent / caregiver is advised of the nearest school/s offering a level of instruction in Te Reo.

Section 4: Procedures
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UNDERTAKING

The Board of Trustees of St Johns Hill School accepts this charter as its undertaking to the Minister of
Education on 1 March 2020 and submits it to the Minister for approval.

Janine Heerdegen

1 March 2020

[Chairperson Board of Trustees]

[Date]

[for Minister of Education]

[Date]

Section 4: Procedures
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